anticip?

Rethinking the online staffing

Presentation EUROQUITY The market pain
May 2021

Our solution. How does it work?

Our client and the Business Mode|
Our platform @

Competitors
Amount to finance

300 KEUR L
Timeline
Deadline
Business Devlopment
September 01, 2021

Objectives and needs

Things to keep in mind




Let’s grow your business
with the right talents
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1C)
anticip
Your premium online staffing platform

Mission and vision

Mission

To offer a quality recruitment platform like a
headhunter but 100% online, including an intuitive
tool to manage and visualize your I'T recruitments

Vision

The quality must be acommidity in term of ICT
online staffing
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Our clients and the business model

A No cure no Pay' service for start-ups

Your pay only what you get

Any start-ups/scale-ups breaking the code to find
the right talents (ICT profiles/developers) to keep
them growing.

Our commission Is a fixed price that varies

according to the profile sought and the seniority
of the candidate. That is to say between 6.000
and 10.000 EUR per job posted.
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Trouvez les
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Beelance est une plateforme gui rapproche et simplifie la
collaboration entre les freelances Tech et les sociétés
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Connecting IT
developers with
companies

The new way to find a job for IT developers in Belgium!

Sign up for free @

FOR IT DEVELOPERS FAST, SIMPLE AND FUN
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AMUONYMOQUSLY YU HAVE THE FUOWER

IN TECHNICAL RECRUITMENT




Augustin

Many years inthe |IC | sector and a few years
experience In |IC | stathing, already worked as
technical sales, as business director and team
leader (management of teams including
developers).

Have already a huge network including strat-
ups/scale-ups.

Take care about the business development and
take care about the recruitment process.

|sabelle

Former experience in sourcing and in human

resources. Have already a huge network and
knowledge in the entrepreneurship sector.

lake care about the sourcing, screening
nhases, the contracting and the product
strategy.

Alexis

Former experience In Business Deveper In 3
famous consulting company and in human
resources. Have already a large network with

the SMC and knowledges in |C 1.

lake care about the Business Devopment,
marketing campaigns, sales processes and
closings with existing and new clients.




September
201/

Development of an activity
speclialized in ICT staffing

We're just at the beginning

Creation of anticip

Timeline

With the ambition to delop a first
MVP of the platform

November
2019

Launching of a first version
of the platform

A lot of the recruitment process
Is done manually

December
2020

Already 15 references with
an annual turnover of 150k



Our needs In fundraising

300 KEUR

o Commercial development 1 Business Developer / medior profile = around 60K EUR (1 year)

o Development of new features 2 developers

e [mprovement of the UX design and
user experience (in Node+ReactJ$S)

e Securing the database 2 Backend developer =72K EUR (120 jours)
(SQL>MongoDB)

e Fluidity of the onboarding
e APl integration (linkedIn, soft/hard
skills tests, contracting)

1 Front end developer / Ux design = 168K EUR (360 jours)




Things to keep In mina

2 USP
o anticip Is the first premium staffing anticip.team

Thank you!
Be part of the future in HR tech, let's keep in touch!

platform free for everybody

@ ah@anticip.team
o Even If we're specialized, the potential
market 1s large with great perspectives @ 04760682712



